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AN URGENT MESSAGE FOR ALL JOINT COUNCIL 7 TEAMSTERS 


We Don't Need Another Joint Council in the Bay Area 


During era of anti-union hostility, unity, not division, key to our survival 


For several months, there has been behind-the-scenes activity that could lead to the forma- 
tion of a new Teamsters Joint Council in Northern California. 

Joint Councils are umbrella organizations that provide a support network and a variety of 
services that help Local Unions protect their members' wages and benefits. Joint Council 7, 


which represents 26 Local Unions and 70,000 Teamsters, 
serves the greater San Francisco Bay area. 

The possibility that some Joint Council 7 Local Unions, 
along with Locals from Joint Council 38, will be split off to 
establish a third Joint Council in our area‘is long passed the 
rumor stage. Targeted Locals have been actively solicited, and 
the matter is under consideration by the International’s Gen- 
eral Executive Board. 


These developments could seriously threaten your wages, 
benefits and working conditions. The following essay ex- 


plains why. 
A similar program was recently implemented in Southern 


California. Joint Council 42 lost six Locals and Joint Council 
38 lost 2 Locals to the newly formed Joint Council 92. Now, 
instead of one strong Joint Council, Teamsters in Southern 
California are represented by two weaker ones. 


Northern California is next, if the promoters of this pro- 


gram have their way. 
It’s obviously time for you and the officers and representa- 


tives of your Locals to be informed about this issue. The ques- 
tion is whether a new Joint Council within the geographical 
areas now served by Joint Councils 7 and 38 would be in the 
best interest of the membership. We say no! 

The new Joint Council being discussed would have no geo- 
graphical logic. It would wind its way through the Valley and 
Bay Area for the sole purpose of satisfying the political goals 
of its promoters. It would have no cohesiveness in terms of 
industries or the particular interests of the Local involved. Is 
this what we want? 

The argument favoring a new Joint Council is that it would 
be less costly (smaller per capita assessment on the Locals), 
and would provide a forum for the leadership of Locals with 
the same political outlook within the Teamster structure. 

This argument needs to be examined. More important, 
Teamster members who would be affected by the splitting up 
of our existing Joint Councils need to think about the long 
term implications of the idea. This is a serious matter, and 
the Northern California -Teamster is devoting a good part of 
this issue to discuss it. 


First and foremost is the question of unity. It is imperative for Teamsters to stick together 
if we are to protect the wages, benefits and working conditions we fought so hard to attain. 
We are living in an era of unprecedented hostility toward labor unions. This hostility is sure 
to increase in the days ahead as the Republican majority in Congress implements its policies. 

If we decide to follow a course of division rather than unity, employers are sure to take 
advantage. What kind of message are we sending if we go our separate ways? Are your fellow 
Teamsters going to be there for you if you go on strike? What happens if one Joint Council 
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grants strike sanction and one doesn’t? And finally, are you willing to gamble the financial 


security of your family to find out the answers to these questions? 


TOP TEN REASONS WHY ANOTHER JOINT 
COUNCIL IN THE BAY AREAIS A BAD IDEA © 


i. America’s Founding Fathers said it best: “United we 


stand, divided we fall.” Unity is vital to the deca of 


our wages and working conditions. 

2. Division sends a message of weakness. Employers 
will be motivated to seek concessions. 

3. A jurisdictional nightmare when Teamsters at the 


same workplace (clericals and warehouse workers for ex-. 


ample) belong to different Joint Councils. Who will 
grant strike sanction? Who will honor it? 
4. A new Joint Council will be a rival Joint Council. If 


you’re on strike, you don’ t need any more red tape to de- 


lay help you need. 

5. When negotiating industry-wide agreements and 
supplements, employers can play off one Joint Council 
against another. 

6. Hidden costs. New Joint Council would have to rent 


offices, hire help, buy equipment and supplies. All fora — 


handful of defecting Locals. Why do that when — 
offices efficiently serve Locals? 

7. Joint Council 7 has a legal firm on retainer. The new 
Joint Council wouldn’t. Who’s going to pay your Local’s 
legal costs? You! 

8. New Joint Council wouldn’t affiliate with the AFL-_ 
CIO. That could be deadly if you’re on strike and need 
help from other unions. 

9. No geographic logic, no cohesiveness in terms of in- 
dustries represented or the particular interests of the Lo- 
cal involved. 

10. If it ain’t broke, don’t fix it. Joint Council 7 does a 


fine job representing you. Don’t gamble your family’s fi- 


nancial security to satisfy somebody else’s ambitions. 


_It’s hard enough these days to maintain union working conditions. The dangers associated 
with strikes and permanent replacement continue to hang over our heads. The San Jose Mer- 


cury News recently reported that the Republicans plan to elimi- 
nate or severely weaken lpngstencule workers protections to 
benefit employers. 

It just doesn’t make sense in this atmosphere to add the 
additional and totally unnecessary burden of disunity when 
there are so many other challenges before us. 

Then there is the question of money. Locals that have 
been approached to push for a new Joint Council are being 
told that the per capita they would pay would be less than half 
that now being paid. 

This prospect sounds good, but as usual with such money- 
cutting promises it is not altogether factual. 

Joint Council 7 Locals, for example, are provided substan- 
tial legal services under the retainer arrangement with its law 
firm. Anyone familiar with the anti-union climate that per- 
vades today’s American workplace knows that the courts are 
often the only line of defense for unions. 

This is particularly true with both houses of Congress now 
in Republican hands and with President Clinton’s tepid sup- 
port for Organized Labor. 

The per capita for the new Joint Council would not include 
money for legal services. Nor would it include participation 
in the Public Policy Affairs Council, which advances and pro- 
tects Teamster legislative interests in Sacramento, participa- 
tion in AFL-CIO councils, or participation in a variety of other 
civic and union oriented programs. 

There are questions as to whether organizations not affili- 
ated with the AFL-CIO could seek its strike sanction or strike 
support from its affiliated organizations. Locals which do not 
enjoy these benefits and services through their Joint Council 
must pay for them separately. 

It may be added that the administrative expense of the new 
proposed Joint Council scarcely represents a savings. The 
existing offices of Joint Council 7 and 38 can operate more 
efficiently covering all their present Locals than would be the 
case if a new office had to be opened, rent had to paid, ma- 
chines and materials purchased and employees hired for a 
handful of defecting Locals. 


Finally, you sould consider the long term implications. Let’s look at some of the prob- 


lems a new Joint Council would create for Teamster members. 

Locals involved in labor disputes, along with the strikes, picketing and other activities that 
follow, call upon their Joint Council for sanction and support. . 

With a new Joint Council in the same geographical area, the cooperation that is essential to 
the success of these disputes becomes more complicated. The right to honor a picket line 
normally depends on language in collective bargaining agreements which, at least at this 
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point, would not recognize the new Joint 
Council. 

In some situations, there would be employ- 
ees of the same employer holding member- 
ship in Locals affiliated with different Joint 
Councils (for example, clericals normally be- 
long to a different Teamster Local than do 
drivers and/or warehousemen). 

Realistically, a new Joint Council in North- 
ern California becomes a rival Joint Council. 
Teamster members caught up in a labor dis- 
pute do not need any more inter-union poli- 
tics or bureaucratic red tape in getting, help 
than now exists. 
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What would an additional Joint Council do 
to the negotiation and administration of in- 
dustry-wide agreements, such as those in 
freight, warehousing, construction, United 
Patcel, etc? 

Wouldn’t this expanding structure permit 
employers to play one Joint Council off against 
another? . 

Adding a new Joint Council to deal with 
in multi-employer agreements in many cases 
would install a new step into the grievance 
procedure, increasing the likelihood of uneven 
contract administration among members who 
work in the same areas. 

Problems would arise in Local representa- 
tion on health and welfare trusts. Indeed, the 
addition of a Joint Council would result in 





pressure to establish new and separate trusts 
at the very time that Locals are looking for 
ways to merge existing trusts in order to as- 
sure the stability of benefit programs. 

The difficulties are perhaps best exempli- 


fied in the roles which Teamster Joint Coun- 


cils play in community affairs, particularly in 
connection with political matters and labor 
disputes. | 

How do politicians deal with separate Joint 
Councils within the same area that speak with 
different voices? 

Probably not at all. 

That would not be good news for Teamster 
membership. Locals count on support from 
all segments of their communities, particu- 
larly those in leadership roles. 

A Joint Council must speak with a single 
voice for the area it represents, if it is to be 
heard. 

All of these considerations are simply vari- 
ants on a single theme — that the strength of 
Teamster Locals lies in their demonstrated 
ability to work together under established 
leadership within their communities. 

The proven theme of unity remains the cor- 
rect approach to strength. A single strong 
Joint Council is far better than two weak Joint 
Councils. 

There is little question that it is the Inter- 
national Union that has the ultimate author- 
ity to put a new Joint Council into existence. 

Realistically, however, it is the membership 
that has the power to block any such move. 

Teamster members in Northern California 
— both those in defecting Locals and those 
who continue within their existing Joint 
Councils — are the ones whose interests are 
at stake on this question. 

Members must inform themselves about 
this issue, and make themselves heard. It 
would be unjustifiable to impose a new Joint 
Council against the wishes of the Teamster 
members affected. And it would be a big mis- 


- take to pursue a course of division when soli- 


darity is more important than ever. As 
Abraham Lincoln said, "A house divided 
against itself cannot stand." 
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Miller calls for U.S. to drop out of NAFTA; Trade pact called fraud 


Contra Costa County Democrat decries use of U.S. taxpayers’ money to prop up falling peso 


In response to a deepening eco- 
nomic crisis in Mexico, Congress- 
man George Miller plans to intro- 
duce legislation that calls for the 
United States to withdraw from the 
North American Free Trade Agree- 
ment (NAFTA). 

Miller 
charged that | 
money from 
American 
workers is be- 
ing used to 
prop up the 
collapsing 
Mexican 
economy, and 
that U.S. tax- am 
payers and de- George Miller 
positors will 
be left holding the bag when Mexico 
is unable to repay its-debts. 

In a Jan. 11 statement, Miller de- 
scribed NAFTA as a fraud perpe- 
trated on the American people by 





the United States and Mexico. 

He said the rapid decline in value 
of the Mexican peso is a clear indi- 
cator that the private sector has lost 
confidence in the Mexican economy. 

“U.S. banks and the U.S. govern- 
ment are now buying up Mexican 
pesos that are worth less and less 
every day,” said Miller. “The funds 


It then pursued an economic plan 
concentrating on creating growth, 
not out of economic development 
within the country, but through debt, 
Miller charged. 

“Tt is an economic plan that ap- 
parently is good at creating billion- 
aires, but it is failing to support a 
national economy,” he said. 





‘What we have now ts Fort Knox full of pesos 
instead of gold'— Congressman Miller 





used to buy these pesos are the dol- 
lars of hard-working Americans and 
their families.” 

The Contra Costa County Demo- 
crat said that Mexico purposely de- 
layed making key economic deci- 
sions to keep its economy stable 
until the Congressional NAFTA 
vote and presidential elections in its 
own country. 


Miller predicted more U.S. jobs 
lost to Mexico as labor south of the 
border becomes cheaper with the de- 
valued peso. 

He also foresees worsening prob- 
lems with illegal immigration as 
Mexican citizens flee to the United 
States to escape economic turmoil 
in their own country. 

"The benefits of this treaty con- 


tinue to elude the average Ameri- 
can," Miller said. 


He called for hearings to exam-: 


ine U.S. options for withdrawing 
from NAFTA and -to consider if 
American and Mexican leaders 
knew a devaluation of the peso 
would take place but failed to notify 
Congress and the American people. 

If legislation is approved by Con- 
gress, the United States would have 
120 days to withdraw from the 
flawed trade agreement. 


"The American people were not . 


told they would become the lender 
of last resort for the Mexican gov- 
ernment when they were asked to 
support NAFTA," Miller said. 

“The current crisis is a painful 
reminder that those of us who ob- 
jected before this agreement was 
signed were correct when we said 
that the average worker in our coun- 
try would not become a beneficiary 
of this plan,” he said. 
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Hand it over! — Pictured above L to R, retiring Local 278 President John 
Casaccia receives his long-awaited first pension check from Secretary- Treasurer 
Jack Bookter. John first joined the Teamsters in 1952 and became a Local 278 
member in 1958. He also headed up the.local's picket program, which became 
a model for other programs in Joint Council 7. We congratulate John on his 
well-deserved retirement and thank him for his years of service to our union. 





Federal judge sets aside huge 
Judgement against Teamster local 


A federal judge has set aside most 
of a $1.8 million jury verdict issued 
against San Jose Teamsters Local 
287 and four former members of its 
Executive Board; Ed Quintal, Ed De 
Brock, George Netto and Lee 
Scoggins. 

The case arose out of internal 
election disputes dating back to 
1988 and 1989. 


September 1994 decision 


In September of 1994, a federal 
jury found that the union and its of- 
ficials had improperly disciplined 
four candidates for union office 


when it removed them from their of- 
ficial positions for allegedly misus- 
ing union funds to further their per- 
sonal campaign objectives. 

In ordering a new trial on all the 
issues involving three of four plain- 
tiffs — Robert Sandoval, Bill 
Brooke and Robert Williams — U.S. 
District Judge William A. Ingram 
held that the evidence did not sup- 
port the jury’s findings, and that the 
testimony established that the three 
plaintiffs could have been lawfully 
disciplined by the union for im- 
proper use of union funds in their 
campaign for elective office. 
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Local 296's Solim 


Nears retirement with Lou 
Gehrigesque streak intact 


Sixty-year-old Joe Solimine, 
a member of Local 296 in San 
Jose, will retire June 1 after 42 
years with Nabisco Brands Inc. 

The fact that Joe spent more 
than four decades with the 
same company is remarkable, 
but not as remarkable as the 
fact that he never called in sick 
once during his entire time 
with Nabisco. : 

Since June 1, 1953, the only 
work days he missed were for 
holidays and vacations. 

Joe attributes his extraordi- 
nary streak to “good luck, good 
health and a good Italian heri- 
tage,” for which he thanks his 
parents, who are still alive. 

He’s also been physically ac- 
tive over the years and plans to 
spend a great deal of time on 
the tennis courts once he re- 
tires. 

“T’m not saying I’ve never 
been sick or went to work when 
I was slightly under the 
weather, but I’ve been pretty 


Judge Ingram also threw out a 
$250,000 punitive damage award 
which the jury had awarded to the 
fourth plaintiff, David Haas, and 
reduced his other damages substan- 
tially. 

Local 287 anticipates appealing 
the reduced verdict in favor of plain- 
tiff Haas. 





National car haul talks under way 


Face-to-face talks on a new con- 
tract for some 15,000 Teamster car 


haulers around the country began 


Jan. 30. | 

The Teamsters Union and the 
National Automobile Transporters 
Association exchanged contract pro- 
posals Jan. 5. The early exchange 
was prompted by the desire of both 
parties to reach an agreement before 
the current four-year contract ex- 
pires May 21. 

That contract took approximately 
15 months to negotiate, although 
talks were interrupted by 1991 elec- 
tion of International union officers. 

Observers note several factors 
which could cause problems. The 
Teamsters Union points out that ris- 
ing automobile manufacturing and 


sales should work in the members’ 
favor. 


Industry representatives counter | 


that the increased use of automobile 
shipping by rail — about two-thirds 
of the market share today compared 
to under 50 percent 10 years ago — 
has left drivers with fewer long 
hauls. 

Still, Teamsters Union figures 
indicate that its members handle 90 
percent to 95 percent of new car 
shipments. 

Besides preservation of wages 


’ and benefits, the Teamsters will be 


seeking to improve grievance han- 
dling and protection against double 
breasting, which occurs when union 
and non-union subsidiaries are 
maintained by the same company. 


pal 1-800-848-6466 


Call before or after work! Mon.-Thurs. 8a.m.-10p.m.; Fri. 8a.m—8p.m. (ET) 
New Saturday hours: 8:30a.m.-5p.m. (ET) 





Se habla espajiol 
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"Tennis will be my racket now," said Local 296 member Joe Solim 
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retiring June 1 after never missing a day at Nabisco due to illness. 


lucky,” Joe said. 

He gets up at 3 a.m. every work 
day to get to Nabisco, where he 
drives a delivery truck. “Nabisco 
has treated me well these 42 
years, but it always felt good to 
know that I had the Teamsters 
Union behind me,” Joe said. 

Besides tennis, his retirement 
plans include traveling and 
spending time with grandchildren 
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Nicole, Brandy, Patrick and 
Shannon. 

Joe was grateful for the 
Teamsters Golden Rule of 85 
retirement plan, which allowed 
him to plan to retire this year. 

“We all know how hard daily 
life_is for a Teamster, but in the 
end, the Teamsters Union will 
always be there for you,” he 
concluded. “Thanks to all.” 


Explosive job conditions drive 
bomb technicians to Local 890 


Teamsters Local 890 in Salinas 
successfully organized bomb dis- 
posal experts at the former Ford Ord 
site in Monterey in November fol- 
lowing an explosive campaign. 

Business Agent Fritz Conle said 
the unit includes more than 60 
highly skilled former military tech- 
nicians who are ridding the sprawl- 
ing installation of unexploded 
bombs and other ordinance. 

Technicians sweep the land with 


metal detectors. When unexploded, 


ordinance is located, it is either-deto- 
nated or removed. The work is cru- 
cial, as plans call for the establish- 
ment of a university campus and 
other projects at the site. 

“There are literally thousands of 


_ acres with unexploded shells,” 


Conle said. “There are probably 
eight to 10 years of work ahead.” 
He said the workers approached 
the union with complaints about 
their employer, UXB International. 
“Our employer treated us as hired 
temporary help with a total lack of 


_ respect,” said Lloyd George, a UXB 


employee and member of the orga- 
nizing committee. “They promised 
us wages and benefits to get us to 
come here and then they didn’t de- 
liver on their promises.” 

According to George, UXB work- 
ers had no medical insurance, no 
pension, no paid vacations, no sick 
days and no job security. 

“We were all dissatisfied but no- 


body really knew what to do about 
it,” he said. “We all signed a letter 
to the president of UXB asking for 
improvements. The man who faxed 
the letter to headquarters was fired." 

The workers decided to seek the 
protection of union membership. 
George recommended the Teamsters 
Union, where he had been a mem- 
ber before entering the military. 

UXB workers approached Local 
890 last August. They formed their 
own organizing committee and col- 
lected cards among themselves. 
Ninety percent signed on. 

In November, 71 participated in 
an election — 32 voted in favor of 
the union, 30 against. Nine ballots 
were challenged — seven in favor 
of the union and two in favor of 
UXB. Conle said the results haven’t 
been finalized, but he’s optimistic 
the union will be certified as the 
workers’ bargaining representative. 

Meanwhile, Local 890 is work- 
ing on their behalf, monitoring con- 
ditions and filing charges when the 
workers’ rights are violated: 

Conle said the technicians are 
eager to negotiate and he foresees 
no work stoppage or other action. 
“These guys are professionals and 
they want to get the work done,” he 
said, noting the number of 
unexploded shells yet to be found. 
“Otherwise, it could be a real ad- 
venture attending the University of 
California Monterey campus.” 


— 
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Editorial 


Black Americans and Organized 
Labor: Allies in a common cause 


By Richard J. Perry 


nlike the very first immigrants to the United States, who sailed to 

| these shores in a joyous and optimistic search for freedom and a 

new beginning, the first black Americans to come to North America 

arrived in chains, stolen in the night from 

their homes and families and sold into 

slavery like livestock. It was a nightmare 
that lasted for generations. 

African-Americans have made tremen- 
dous strides since that shameful period 
in our nation’s history. The relatively 
mere century and a quarter that has passed 
since then has been nowhere near enough 
to erase from our society all of the ills 
that terrible system created, but we’ve 
made a start — albeit largely over just 
the past 30 years. 

As a black American and a lifelong 
trade unionist, | am convinced that the 
start up the ladder of social, economic and 
political justice would not have been pos- 
sible had it not been for unions. It’s a thought worth considering as we 
mark Black History Month this February. 

Even the most anti-union racist in this country would have to acknowl- 
edge the role that the labor movement has played in black America’s 
struggle for equality. Yes, some white unionists early on were on the wrong 
side of the fence: the fear of a whole new segment of society competing for 
your job strikes at a very gut level in most people, enough to make many of 
them do the wrong thing. But that attitude is held by only the smallest 
handful today, getting smaller as each day passes. 

Unions were second only to the civil rights organizations eisai — 
and in fact carried more political power than any other advocate — in 
winning the passage of the keystone civil rights legislation of the 1960s. 
Unions aggressively organize black workers, and black workers aggres- 
sively join unions. Some 22 percent of all black workers are in our ranks 
today, a far higher proportion than whites or any other minority. In any 
organizing drive, black workers can be counted on to be the most support- 
ive. 

As we mark Black History Month, we in the labor movement should 
take a moment to recognize the bond that exists between Blacks and orga- 
nized labor. We have helped each other advance our common cause: fair 
and decent and equitable treatment, the right to a life of freedom and 
dignity, no matter what your race, no matter what kind of work you do. 

Let us celebrate our common mission, and continue to work together as 
the true allies we are. 


Richard J. Perry , 


— Union Label & Services Trade Department, AFL-CIO 





Dunlop's a missed opportunity 


e Dunlop Commission was formed with great fanfare by Presi- 
dent Clinton two years ago to serve as his special commission on 


labor policy. Organized Labor had high expectations that the com- 
mission would, perhaps, reverse the anti-union hostility that typified the 
Reagan-Bush years. 

The commission held hearings all over the country and heard the testi- 
mony of hundreds (including that of our own JC7 President Chuck Mack, 
who appeared before the group in San Jose). 

Its mission was to propose changes in U.S. labor law. It whet labor’s 
appetite when it released a fact-finding report last year identifying wage 
gaps as a major cause for concern. The report warned that a two-tiered 
society was forming in our country comprised of high-wage “haves” and 
low-wage “have-nots.” 

Imagine the disappointment then when the Dunlop Commission issued 
a more detailed report earlier this month that barely addressed wages. It 
suggested some changes in National Labor Relations Board procedure that 
would help unions. But it also recommended legislation that would make 
it easier for companies to form worker involvement programs, which are 
often used by employers to show that concerns are being addressed and 
that independent, outside unions aren’t necessary. 

With Republicans controlling Congress, there's not much chance for 
union-friendly legislation to succeed, anyway. Still, we agree with one 
union official quoted by Reuters who described the report as a “missed 
opportunity.” That’s about the kindest thing we could say about it. 
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FEBRUARY IS BLACK HISTORY MONTH 





President’s Report 


by Chuck Mack 


President, Joint Council 7 





Choice of terminology reveals subtle media bias 


ecent newspaper reports on Teamster activities 
R: the Bay area indicate a subtle but, neverthe- 
ess, real bias by certain reporters against in- 
cumbent local union officials. 
Consider a report on Local 490’s December election 
by Mara Der Hovanesian that ran in the Dec. 8 Vacaville 
Reporter. 


Throughout Der Hovanesian’s story, she refers to the - 


candidates running against Local 490’s incumbent of- 
ficers as “reformers.” 

Webster’s Dictionary defines reform as “to improve 
by altering, correcting errors or removing defects.” Der 
Hovanesian's careless use of the word reform, there- 
fore, casts the incumbent Local 490 officers ey in 
a negative light. 

She provides no evidence to support the “reform” 
credentials of the challengers. There is nothing in her 
story, except for the claims of the challengers, that in- 
dicates a need for reform at Local 490. 

She apparently just took the word of the challengers 
that they were reformers and described them as such. 
In doing so, she performed a disservice to the incum- 
bent officers and to the readers of her newspaper, who 
were provided with information that was filtered 
through the preconceived notions of the reporter. 

An article in the Sept. 21, 1994 San Jose Mercury 
News by reporter Bill Romano on a trial involving Team- 
sters Local 287 contained another example. (The trial 
resulted in a $1.8 million judgement against the local, 
most of which was recently set aside by a federal judge.) 


Reporter Romano wrote, “The verdict was the cul- 
mination of an ugly in-house power play that began 
during the 1988 election campaign when a slate of re- 
form candidates challenged ex-Secretary-Treasurer 
Mario Gullo’s leadership.” 

Again, there is nothing in Romano’s story to justify 
the use of the word reform. 

We all know that Organized Labor has not enjoyed 
the best image in recent years, and biased news report- 
ing like that described here does nothing to improve 
our standing in the eyes of the public. 

Instead, it helps to reinforce the worst stereotypes of 
union officers as labor bosses and bullies who should 
be tossed out of office for the good of the members. 

In the vast majority of instances, local union offi- 
cials are hard working, devoted individuals whose pri- 
mary interest is bettering their members’ wages and 
working conditions. 

Those who seek to replace them are also, in most 
cases, well meaning individuals whose efforts to ob- 
tain local union office are motivated by a similar inter- 
est. 

It’s a mistake, then, for a reporter to describe one 
group with a positive term that implicitly denigrates 
the members of the other group, and, in doing so, to 
inject their personal feelings into a story which should 
be entirely objective. 

To do so constitutes slipshod reporting, something 
that any news professional should want to avoid at all 
costs. 
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Pictured above is retiring Local 70 custodian Lee Hafley, shown here working as 
dispatcher and receiving a job order from an employer. 


Hafley joins retirement ranks 
after 36 years as active Teamo 


Lee Hafley retired at the begin- 
ning of the year after serving as 
Local 70’s custodian for the past six 
years. 

Lee has been a Teamster member 
for 36 years. He initially belonged 
to Local 468, but transferred to Lo- 
cal 70 in 1961. Hafley worked at a 
variety of different crafts during his 
years of membership. ? 

His primary employment, how- 
ever, was with Pacific Motor Truck- 


ing. He worked there 27 years and 
served as a shop steward. Hafley has 
also served Local 70 as a member 
of the Sick Committee. 

He was elected in 1963 and is the 
oldest sitting member on the com- 
mittee. 

Asked about the future, Lee said 
he plans to “mildew,” along with 
bowling and travel. 

Dennis Giorgetti was selected to 
replace Hafley as custodian. 











Pleasanton Garbage workers OK 
agreement after modifications 


Pleasanton Garbage recently 
agreed to a new three-year contract 
with Local 70 drivers and helpers. 

The contract expired last July 
30th, and negotiations with the com- 
pany have been ongoing for the last 
several months. 

Agreement was reached when the 
company modified their offer to re- 
flect recent settlements 70 con- 
cluded last year with Oakland Scav- 
enger. 


Wage hikes 


Local 70 Business Agent Jim 
Brown advises that the contract has 


wage increases of 60 cents each year 
of the agreement; maintenance of 
benefits for health and welfare; and 
pension increases of 25 cents each 
year. 


Stewards thanked 


Brown thanked Shop Stewards 
Larry Meadows and Joe Garcia Jr., 
who participated in the successful 
negotiations. 

“This pact met the needs of our 
members at Pleasanton Garbage and 
beyond that maintains the high stan- 
dards we have in the industry,” 
Brown said. 


Willig rejection 
not surprising 


Willig rejected the company’s pro- 
posal for a 15 percent wage reduc- 
tion as part of the National Master 
Freight/Joint Council 7 Pickup and 
Delivery Agreement. 

There were eight Yes votes but 20 
No. System-wide, there were 600 
votes with only 270 in favor and 321 
opposed. 


No surprise 


The rejection was not particularly 
surprising. 

Over the last two years, Willig 
has promoted a number of manag- 
ers to the position of vice president 
and increased salaries for those in- 
dividuals to the $150,000 to 
$200,000 range. 

As this edition of the Local 70 
News goes to press, it is a little un- 
clear whether the company will 
make a further offer or attempt to 
repudiate the National Master 
Freight Agreement. 


Next move 


Business Agent Bob Bell, who is 
representing Local 70 in the talks, 
said an effort will be made to return 
to the table. 

If that fails, “the locals are pre- 
pared to do what they have to in or- 
der to protect our members inter- 
ests,” he said. 





Jackets, T-shirts, 
pins available 


Because of member demand, Lo- 
cal 70 has ordered Teamster jack- 
ets, sweat shirts, T-shirts and pins. 

These items are reasonably priced 
and are available at Local 70’s of- 
fice. The embroidered Teamster 
jackets sell for $65; sweat shirts, 
which have a pullover hood, are 
$20, T-shirts cost $8 and pins are 
$3. 

"Teamsters Local 70" is clearly 
displayed on each of the items. 


New 4-year pact 


Airborne contract's employment 
Local 70 members working at. gains; 15 union jobs added 


Local 70 members working at 
Airborne ratified a new 4-year con- 
tract in mid-December. 

The agreement binds the com- 
pany to the National Master Freight 
Agreement and Local 70’s Rider, 
and also provides a major employ- 
ment gain. 

Beginning early this year, Local 
70 members will take over loading 
and unloading of the Airborne 
planes that land in Oakland. 

Up until now, the work had been 
performed by a non-union Airborne 
subsidiary. 


Approximately 15 new jobs will 
be gained. 

Business Agent Bob Bell served 
on the National Airborne Negotiat- 
ing Committee and represented the 
Local in negotiations. 

He made the plane loading a 
critical issue, indicating there could 
be no agreement unless our mem- 
bers performed the work. 

George Cashman, chairman of 
the Teamsters Negotiating Commit- 
tee, backed Bell’s position and Air- 
borne finally relented. The mem- 
bership vote was 75 to 11 to ratify. 











Year's first stewards’ b-fast slated 
for Feb. 26; All members welcome 


The first stewards’ ‘breakfast 
meeting of the year has been sched- 
uled for Sunday, Feb. 26, 1995, at 9 
a.m. 

As usual, stewards will be fed a 
sumptuous breakfast as they’re up- 
dated on activities ongoing within 
the Local, Joint Council and at the 
International. 


New DOT regs 


The new DOT alcohol testing 
regulations which went into effect 
Jan. 1, 1995, will be discussed in as 
much detail as necessary. 

The new regulations apply to 
safety sensitive employees in avia- 
tion, motor carrier, railroad and 
mass transit industries. 

There will be updates on contract 
negotiations, grievances, reports 
from business agents and a question- 
and-answer period. 


Everyone welcome 


While aimed at shop stewards, all 
members are more then welcome to 


attend the breakfast meeting. 


Remember ,.. mark your calendar 
for Feb. 26, 1995, 9 a.m., Local 70 
auditorium. 
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104th Congress Convenes 


The 104th Congress convened with Republicans Newt Gingrich as House 
speaker and Bob Dole as Senate majority leader. Speaker Gingrich has 
promised to implement his “Contract with America” in the first 100 days. 

General President Carey has correctly assessed the potential impact of 
the program sponsored by Speaker Gingrich. "The Agenda of Bills and 
Rolibacks, unless modified, will do serious harm to working people and to 
Unions like ours.” We agree! Carey further identifies the devastation that 
we can expect from the Balanced Budget Amendment. 

Calling it a sham, he characterizes it as a “substitute for responsible 
budget management by the Congress. It will put tremendous pressure on 
programs designed to protect the safety, health and welfare of working 
people — from big picture items like Social Security and Medicare to 
small, but vitally important government functions like construction re- 
quirements, federal support for states and cities and school districts, and 
the Fair Labor Standards that we have fought to establish and enhance 
over the past half century.” 

The Democrats are correct when they demand that Republicans identify 
programs they intend to cut under this proposed legislation. Don’t expect 
detailed responses, however. This is a blatant and “back door’’ attempt to 
dismantle social programs and protective legislation which directly ben- 
efits our members. 

We must cut through the rhetoric and take a stand. We all abhor the 
waste of tax dollars. We all support work over welfare. We all want effec- 
tive government. 

In our efforts to get our money’s worth, we must be vigilant about what 
we cut and what we keep. All regulation is not necessarily onerous, invasive 
and unnecessary. The recent Savings and Loan debacle should remind us 
that a rush to deregulation often brings with it dire and unforseen conse- 
quences. ; 

Elimination of waste and welfare and a return to family values are seen 
as the prescription for economical and social renewal. Poverty created by 
unemployment fuels despair. Persistent poverty encourages lawlessness 
and crime results. 

Poverty is not intrinsically related, however, to a lapse in the morals of 
our citizens. Michael Kramer, in his Jan. 16, 1995 Time article, “A Pov- 
erty of Compassion”, makes the point succinctly: “Far more than a lack of 
morals, as claimed by critics, it is a declining number of decent wage jobs 
_ and an increasingly inequitable distribution of wealth that account for the 
pervasiveness, persistence and growth of poverty.” 

Kramer is right! Jobs, good jobs, with decent wages and benefits, are 
our best opportunity to end this “tailspin.” Jobs will restore pride, dimin- 
ish poverty and lessen crime. Beware of this rush to dismantle the safety 
net without regard for real opportunities to work for good wages and ben- 
efits. | 


Freight Industry Update 


The fallout in the freight industry resulting from the recent 4-year freight 
agreement continues to fuel member discontent. The realignment of ter- 
minals and the corresponding transfer and layoff of employees to accom- 
modate increased intermodal work frustrates affected members. 

There is lingering resentment over the intermodal provisions of the con- 
tract that emerged from the April 1994 freight strike. 

Locally, there is both good news and bad news. 

Airborne negotiations concluded in mid-December with a contract pro- 
posal that we ratified by a sizable margin. Bob Bell deserves much of the 
credit for the improvements in the agreement. 

We will perform the loading and unloading of planes; work we were not 
performing under the terms and conditions of the prior agreement. There 
is also a reduction in the use of part-time workers. Importantly, the wage 
benefit package contained in the National Master Freight forms the eco- 
nomic settlement in the Airborne agreement. 

The ongoing efforts by Willig Freight Lines to reduce wages under the 
Wage Reduction Job Security Plan was defeated by a sizable margin. Bal- 
lots were counted immediately after the Jan. 8, 1995 deadline. Members 
rejected the Wage Reduction Job Security Plan by 54.5 percent; 46.5 per- 
cent voted YES, but this percentage was far less than the 75 percent neces- 
sary to approve the Plan. 
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President's month a good time for reflection 


February — marked by the cel- 


ebration of the birthdays of two great 
American presidents — furnishes us 
with an excellent opportunity to re- 
flect upon just how we as trade 
union members can help build a 
better America. 

George Washington — The Fa- 
ther of Our Country — dedicated his 
life to helping establish a nation 
where men and women and their 
children could live in freedom and 
peace with an opportunity to better 
their lives and gain for themselves 
more of the good things of life. 

Abraham Lincoln — The Great 
Emancipator — struggled to pre- 
serve this Union and expand the joys 
of freedom and liberty so they could 
be enjoyed by all citizens of our land. 

Reflection upon the lives and ac- 
complishments of these two great 
Americans cannot help but serve to 
inspire all Americans to look about 
them and determine how to use their 
energies and talents to help’ make 


our beloved nation an even greater: 


and stronger one. 
Little things important 


This dedication of purpose is 
translated into the little things we 
do every day of our lives — little 
things which in the way they are 
directed can have such important 


CALENDAR 5 paper, the New York Daily Sen- 


February 


February is 
Black History 
Month 


] National Freedom Day. Anniver- 
sary of President Abraham 
Lincoln’s approval, in 1865, of the 
13th Amendment to the U.S. Con- 
stitution, which abolished slavery. 


Labor leader and IWW co- 
founder William D. “Big Bill” 
Haywood was born in 1869. 


and long-lasting results now and in 
the future. 

Among these day-to-day ways in 
which we can help build a better 
America is the selective manner in 
which we spend our money. 

The Founding Fathers of our na- 
tion led the people in a battle to ob- 
tain freedom and justice and secu- 
rity. 


Most effective movement 


It is, therefore, not unusual that 
here, in a nation built upon these 
high principles, the most effective 
and. successful trade union move- 
ment in the history of society has 
flourished and grown. 

The idea of workers forming 
themselves into trade unions for the 
common good came, of course, from 
the Old World. 

But here, in the New World, with 
its climate of freedom and equality 
among men, the trade union move- 
ment truly came into its own and 
grew to be the powerful force for 
good which it is today. 

Here we find another parallel be- 
tween real Americanism and the 
principles of the trade union move- 
ment. 

Only in North America has the 
idea of the Union Label, the Shop 
Card, the Store Card and the Ser- 


In 1830, the first daily labor 
tinel, began publication. 


8 Mary Kenney O’Sullivan, fac- 


tory inspector and labor leader, — 


was born in 1864. She was ap- 
pointed by American Federation of 
Labor President Samuel Gompers 
as the organization’s first female 
general organizer. 


12 United Mine Workers Presi- 
dent and founder of the Con- 
gress of Industrial Organizations 
John L. Lewis was born in 1880. He 
played a leading role in organizing 
drives of the 1930s which estab- 
lished trade unions among unskilled 
mass production workers. 


] President Theodore Roosevelt 
signed a law creating the De- 
partment of Commerce and Labor 


vice Button flourished in such great 
measure and become so wide-spread 
in its effectiveness. 

In a few other countries, there is 
some effort made to improve eco- 
nomic conditions and develop pros- 
perity by identifying union products 
and services as such and promoting 
an increased demand for them in the 
marketplace. Yet, in most foreign 
lands, the idea is almost unheard of. 

We are fortunate that, here in the 
United States of America, there are 
so many products identified by the 
Union Label and services marked by 
the Shop Card, the Store Card and 
the Service Button available to con- 
sumers. 


Trust the symbol 


We know that these special union 
emblems tell us that the products 
and services were produced by union 
workers who received good wages 
for their toil and who labored under 
decent working conditions with the 
benefit of union security. 

This is one way of helping build 
a better America for all citizens of 
our land. When you and I look for 
and demand labor’s symbols of 
highest quality and fair play, we are 
not acting selfishly. The benefits 
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in 1903. Ten years later, it was 
divided into two separate govern- 
ment departments. 


] 5 Susan B. Anthony, female suf- 

fragist, women’s rights advo- 
cate, and labor activist, was born in 
1820. 


95 In 1913, 25,000 immigrant 
textile workers went on strike 
against Paterson, New Jersey’s silk 
factories in one of the most heroic 
Struggles for justice in American 
labor history. Workers were forced 
by their employers to work 10 hours 
a day for as little as six dollars a 
week. Despite the workers’ stead- 
fast courage, mass arrests, lack of 
financial support, police harass- 
ment, and divisions between skilled 
and unskilled workers contributed 
to the strikes defeat. 
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Retiring Teamos combined for 
almost a century of experience 


Three Local 70 members with 99 
years of combined experience who 
were employed at Consolidated 
Freightways recently announced 


their retirement. 


They were feted by their co-work- 
ers and families in a breakfast at 
Dick’s Restaurant. 

Rich Dunlop, a member of Local 
70 since April 1962, was employed 
at City Drayage, Garrett/ANR and 


ly received by the company. 


Joining Joe at the breakfast table are left to right: Emil Radloff, Mike Tielemans, 
Marty Martinez, Dominic Chiovare. News of Joe’s retirement was enthusiastical- 


finally Consolidated. Danny 
Hernandez joined the Local in 1966. 
Most of his career was at I.M.L. 
When they closed, he moved to 
Freightways. 

Joe Villareal has been a member 
of Local 70 for 39 years. His entire 
career was spent at Consolidated 
Freightways. 

Pictured below are photographs 
taken at their retirement breakfast. 











Pictured on the right, emcee Dick Young gives Danny Hernandez the floor. 


Left to right Chuck Mack, Rich Dunlop (who was honored at the breakfast), Le- 





roy Flores-Ryerson Steel, Adoph Felix-Saroni and Pat Solis of Kaiser. 


ATTEND UNION MEETINGS 
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Langenbahn firm 


Local arranges 
for legal help 


Local 70 has arranged with the 
Ronald L. Langenbahn law firm in 
San Leandro for special rates for 
members of the local who require 
legal services. 

The Langenbahn firm is a gen- 
eral practice law firm. It handles 
criminal misdemeanor cases, fam- 
ily law, probate/wills, real estate, 
personal injury and workers com- 
pensation cases. 

Dean Miller, who’s with the firm, 
specializes in unlawful detainer/ 
evictions law. 

Ronald Langenbahn has prac- 
ticed law in San Leandro for more 
than two decades. The firm is well 
known and respected throughout the 
Bay Area. 

Local 70 members seeking rep- 
resentation through the Langenbahn 
offices should identify themselves as 
members for special hourly rates. 

Please note that.the Langenbahn 
firm does not handle criminal felony 
cases. 





Upcoming labor 
studies classes 


Laney College in Oakland reports 
three upcoming short-term labor 
studies classes. 

All you have to do to register is 
to show up at the first class. 

The schedule includes Stewards’ 
Training, a one-unit class covering 
the rights and responsibilities of 
union stewards. Instruction will 
center on identifying and investigat- 
ing grievances, presenting issues to 
management and internal organiz- 
ing. 

The one-unit class meets on three 
consecutive Saturdays, March 4, 11 
and 18, from 9 a.m. to 4 p.m. 

Workers' Compensation Update 
is a half-unit class that meets from 
9 a.m. to 6 p.m. on Saturday, April 
22. It focuses on changes in the law 
and how workers are affected. 

A Pension Workshop will take 
place on Saturday, May 6, from 9 
a.m. to 6 p.m. The workshop will 
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which result from this selectivity in 
buying and spending are enjoyed by 
all Americans from coast to coast 
and from border to border. 

So, help build a better America 
for all. Look for and demand the 
Union Label, the Shop Card, the 
Store Card and the Service Button 
when you buy and spend. 

— Union Label & Service Trades 
Dept., AFL-CIO 
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Secretary 


Treasurer's 
Report | 








New Airborne agreement 


With the close of 1994 came an agreement with Airborne for a new 
four-year collective bargaining agreement. 

The company agreed to be bound by the National Master Freight Agree- 
ment with the continuation of Local 70’s Rider. While that did not make 
us particularly happy, we were pleased the company bowed to our demand 
that the work of loading and unloading airplanes is the jurisdiction of 
Local 70. 

This means approximately 15 new jobs and a more secure future for our 
members at Airborne: The agreement was ratified overwhelmingly. Busi- 
ness Agent Bob Bell represented Local 70 at the national level in the Air- 
borne talks. 


Pleasanton Garbage, East Bay Restaurant 


Jim Brown wrapped up contracts with Pleasanton Garbage and East 
Bay Restaurant Supply. The agreement at East Bay did not come easy — 
we had to strike the company for almost a week. 

The company improved their offer and the new proposal was ratified. 
Both of our members at East Bay deserve recognition. They stood up and 
said no when the company tried to shove a sub-standard contract down 
their throats and they returned to work with a better package than the 
company originally offered. 

They earned employer respect and contributed to the overall strength of 
Local 70. 


“D.R.LV.E.” 


Over the last month, Mark Shumar, D.R.I.V.E. (Democrat, Republican, 
Independent Voter Education) representative, has been visiting terminals 
with our business agents. 

The November election outcome mandates that we in Local 70, the Team- 
sters and labor movement overall, build for the future. The next two years 
are going to be tough. A conservative Congress coupled: with the State 
Assembly in Republican hands almost ensures that no worker friendly 
legislation will be passed. 

To the contrary, it looks like an all-out assault will be waged against 
unions, collective bargaining and workers. First on the conservative agenda 
is repeal of Davis Bacon. 

If successful, this means prevailing wage protection on federal con- 
struction projects will cease. Low-bidder (non-union) firms will prevail. 
Thousands of Teamster construction jobs are at stake. 

Right to work, or more aptly “right to starve,” can’t be far behind. It is 
imperative that the trade union movement build its strength and power 
over the next two years. We need to do everything we can to ensure that 
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The future of Willig Freight 
Lines may be in jeopardy, but our 
members have made it clear that the 
Wage Reduction Job Security Plan 
is unacceptable. 

Crescent Truck Lines ratified the 
employer offer in the Fall of 1994. 
Efforts to secure a signed agreement, 
however, have met with employer 
resistance. 

Although a signed agreement is 
imminent, many of our members 
who are waiting to retire under the 
new Pension provisions of the agree- 
ment are losing patience with the 
delay. Bob Bell’s persistence may be 
the most single significant factor in 
bringing this dispute to a favorable 
conclusion. 


Dunlop Commission Report 


The Dunlop Commission Report 
on labor policy issued Jan. 9, 1995 
is disappointing. Former Secretary 
of Labor John Dunlop was ap- 
pointed chairman of the special 
commission by President Clinton. 
We had high hopes that the Com- 
mission Report would form the ba- 
sis for significant labor law reform. 

The Report recommends that the 
NLRB shorten the time it takes for 
employees to form unions. The de- 


lays created by the carefully orches- 
trated maneuvering of employer at- 
torneys has frustrated employee ef- 
forts to secure Union protection. 

Although this recommendation 
would help to address the abuses 
they presently experience, other rec- 
ommendations seem particularly 
naive. 

Organized labor has expressed 
widespread criticism of the recom- 
mendation that would allow em- 
ployers to reform company-sanc- 
tioned work involvement programs. 

Our experience with so many of 
these programs indicates that many 
employers use these programs to 
undermine the protections provided 
for in collective bargaining agree- 
ments. 

Employers attempt to erode se- 
niority protection. They attempt to 


deal directly with their employees 


on matters which are within the 
purview of the collective bargaining 
unit representative. For better or 
worse labor law reform is not likely 
to be implemented given the Repub- 
lican victory on Nov. 8, 1994. 


Torrential Rains 


The mid-January rains wreaked 
havoc on many of the facilities out 
of which our members work. Por- 
tions of the roof collapsed at both 
the Young’s Market facility and the 
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American Delivery Service facility. 
No injuries were reported. 

Even the Local 70 Hiring Hall 
suffered damage. The Hiring Hall 
roof, already compromised, caused 
water damage in the Hiring Hall and 
forced temporary relocation to the 
Local 70 Auditorium. Many of our 
members experienced flooding on 
the highways and in their homes. 
With so much rain so early we are 
anticipating a long, cold and wet 
winter. 


Shop Stewards Breakfast 


The Executive Board approved a 
Shop Stewards Breakfast for Feb. 
26, 1995. The breakfast will be held 
in the Local 70 Auditorium. Stew- 
ards will be updated on a number of 
items. Notices will be mailed to 
Shop Stewards and posted at termi- 
nals. 


Hafley Retirement 


Lee Hafley, former employee of 
Pacific Motor Trucking, has been 
the “Building Engineer” for the past 
six years. He announced his retire- 
ment in early December. I want to 
take this opportunity to thank him 
for his service to Teamsters Local 
70. We wish him well. 

Fraternally, 
Joseph L. Silva Jr. 
President 
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legislators who support workers are 
elected. D.R.I.V.E. is essential in 
rebuilding our political power. I urge 
you to sign up when offered the op- 
portunity. 


Willig Contract Dumped 


Local 70 members working at 
Willig rejected the company’s con- 
tract proposal, which would have 
reduced wages by 15 percent from 
the National Master Freight stan- 
dard, by a 20-to-8 vote. 

They weren’t alone. Systemwide, 
Teamster members turned down the 
Willig proposal by a 53 to 46 per- 
cent margin. As this edition of the 
Local 70 News goes to press, we 
don’t yet have an indication whether 
Willig will return to the bargaining 
table; with the size of the rejection, 
the ball is in the company’s court. 


Short Notes 


The first shop stewards’ breakfast 
meeting for 1995 will be held at 
Local 70’s auditorium Sunday, Feb. 
26, at 9 a.m. While directed at shop 
stewards, all members are welcome 
to attend. If you plan on doing so, 
let your shop steward know so that 
we can have an idea on the num- 
bers attending. 

Dennis Giorgetti is the Local’s 
new custodian. He replaces Lee 
Hafley, who announced his retire- 
ment (sort of) at the end of the year. 
Giorgetti has been a member of Lo- 
cal 70 for 31 years. He has served 
as shop steward at both Fleming 
Foods and Tesio Meat. As of late, 
he worked from the Hiring Hall ... 
Brother Hafley made a significant 
contribution to the Local, not only 
as custodian, but as an active mem- 
ber. 


We don’t have to say however “he - 


will be missed’’, because he still re- 
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be taught by Henry Levy, a certified 
public accountant and a one-time 
Machinists’ steward. 

The agenda includes understand- 
ing pension plans, actuarial assump- 
tions, funding issues and ERISA 
rights and regulations. 

The half-unit class includes a 
quick look at the current state of 
pension plans and how they work. 

Fees for Labor Studies classes are 
$13 per unit plus a $2 per student 


Student Center Fee. For students 
who possess a bachelor's or higher 
degree, fees are $50 per unit. 

There is a limited amount of tu- 
ition assistance available from la- 
bor movement donations through 
the Central Labor Council of 
Alameda County, AFL-CIO's 
"Sponsor-A-Student" program. 

Applicants must be union mem- 
bers who are unemployed, underem- 
ployed or paying for child care. 

For more information on Labor 
Studies classes or tuition assistance, 
call (510) 464-3210. 


ports to the Local almost daily. It’s 
just that we don’t have to pay him! 


More Short Notes 


The Department of Transporta- 
tion alcohol testing for commercial 
drivers went into effect in January. 
It is one more burden, unneeded for 
the most part, that face our mem- 
bers. 

The standards are stringent and 
the penalties can be significant. To 
that end, these regulations will be 
discussed at our steward breakfast 
meeting. 

Fraternally, 
Chuck Mack, President 
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BAILEY, Granville, Aug. 29 
BARNES, Newton, Nov. 23 
BINGMAN, William, Nov. 21 
BLACK, Ronald, Dec. 16 
CARTER, Mervyn, Dec. 7 
CODY, William, Jan. 2 
FERREIRA, Antonio, Nov. 12 
MCMULLIN, Edward, Dec. 8 
MURPHY, Charles, Nov. 12 
REYES, Thomas, Dec. 10 
RISSO, Albert, Nov. 16 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with the 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


TRUSTEES REPORT 


Period covered: From Dec. 1, 1994 to Dec. 31, 1994 


Cash Received 


Dues incl. Hiring Hall, fees and difference in ues ...........::cccsseseeeereeeneee $174,618.36 
Initiation and reinitiation fees ........... a cgaaeuasoas hesoe Seaghtaebouiteasie (daatea tecestadios 12,026.48 
Withdrawal and transfer Cards 23555055 os. ciasencclovevctaagoussecaesnetescacsetesscsvecedocnstevnases 11.50 
Won-meriber Tees oo Sie escico5.s0sidscataebac same casas usb ocbateaccasebcavascasiucssestcsuseseenses camedaees 35.75 
Fands for-transmiittal for mem Bers). 5 «sci cciscscceccasestcadas cb cacuduatevevcesasdgadeousvesesane 356.50 
GOilier FeceIpes (SCheGunle Bis sasie c, <seacvcsacoss satan sccsceeag ateceanapeteutenessesnitepsecetes 13,889.36 
BeREVOLCN INSU ANCE 25a ss coooos aa esc atin ce cccssne cdanscubdcuteanabacbest casket teasdtrsdeseviahacn 10,402.00 
TOL Cash tecei verdes 7 ao eee et at eaeerands eh vided $211,339.95 

Cash Paid Out 
SUEUR east cay cnet cosseroutcesen avon sanstezesclasbockGanstesdas cated Sock acto aaa Waasnaelan tees 79,864.54 
Payroll adjustments: 4th Quarter oi vcisctscccacassacsduocctevcoadectsesnts conesssostevabaaunautven 406.49 
EXpemse AM OW ANCES sis, -.ccsvcasosscsuscdiineseasssnidaccsvsante oduorseons#onteysensess eadeupeneaaeras 6,210.20 
POR ADICHY 2 wrccusavadesecttovsisan, boxsosscsosgnsdassbos¥ cavcavnosoncocennans bon setdaotinsaesueteneareieeets 600.00 
POR COpIGA TAKES <3 5 (oc seuvicesaccneshessctnescosteesuauveshscensyess tb secssestacbsvenuensedguppeanae 30,482.76 
ACCT GEA BG ON Siaseer succes shals kaa ocbesccdecbowvgis ccdussinssdivassudvaducessidenycFesanal dugpenepotonee 1,450.00 
BAGELS PAI CS CHECUC DD): 52 5..cccasscscccsntashsuzacssseeseoedosaansvecoecdadscetvteancensaaces 29,480.18 
Funds for transinittal for Members: <...2.5..30csccscccscassovscaycesesvestiecsveaghe Caucus easaccsi¥s 536.00 
RETINAS CUES etek, eis sce cocccceccscsvecssuchbccsuslocodshesedvctedlauoetbepocsetguases <oueaabansouaedans 986.95 
RCCL S ET SNe esicks is sscedsectasclscvccsasavsscossevepoouaciceeoases B Savkclekeidaietevacesieseleaneans 29.00 
CREFIOS AME ACIINIINISEEALIV Coo oss sayscadodcseis cabecadgocevenss cece gudunatacctudsccceeonagerasaers 11,374.47 
TB SAULCES  cciceilssszecvannes Sizes dsueueudcecertudchssivs siauvssicesaeastebss toakdesus son oubiepadateremeatog 2,098.45 
PRMONTALT OOS soos sancscdagsake hcl ssicis ooh <aavoscevesas oscscabeeadetecpsetugdassoessasansts cases careaviNe 1,711.93 
SESEMES is ceases ics occacaseceavanegus ca cn Sou camad bein suns disesu sand dadehicedunaeadcunbesvoute tovenseteotUeare 16,493.00 
DICk Beneht Conmimities Ox penses: 5. sccerecosasssancsoo casetecondostsodeivesenavidivsesencanten 10,062.58 
OMANI ZING OX DEMNSES reins cessasessSacasdeovseteessurs seat ecsxchuatcasenclaspranimunenrobateeOpnestecsss 163.54 
Meeting and COMMILES EXPENSES 5 s2is-550caccossscccesasssonscesccstaausbesaeacecbouccasedibuceaa 801.41 
DALI ME CX MOTSE Ss 5257 note ea vans sacs nscaccudaacsacascdectsvssvaickae tsvacccnseseseeccdoeeasanostbivcces teen? 541.62 
PUI DOSES oo ows cuca oes suine a aenaiban icc tovernise oa tbanieceauancvuagassaeavevenpecnacns cotnaSRCtes 2,601.01 
Out-of-town travel Cxpenses -22i7<.ciesccccscsnssnassssecrecsoevectcessonnansucspvassoasascaredteccs 3,295.43 
Oitier-activities (Schedule FP) osi-2ccc.cscctiessacsscsveucrcecocassconsesteccvadahuetlicocsesdtns 17,406.24 
Tooterb Pail Cut cbs cacsveckateckesooti scccc csanssoseadectocecsesesbutuesesVabbebavaceveass 216,595.80 
Net Increase (Or Decrease) Ini Casha. i on cccsesccciacvs cnecccecacvssanedhotnecke coats scesucpososs (5,255.85) 
Casir balance beginning of period -<s227...3.:.weseccencecsnsocsctorsynesessyseoestnees 143,427.56 


Cash balance end of period-general fund-checking acct ..........0000000000008 $138,171.71 


Statement of Assets-Period Ending December, 1994 


Beginning Change End of 
of Period Period 
Gen.fund-chkng acct $143,427.56 ($5,255.85) $138,171.71 
Petty cash 850.00 850.00 
Gen.fund-svngs accts 9,343.20 97.50 9,440.70 
Gen.fund/Certs deposit 300,000.00 (3,285.11) *296,714.89 
Cash/Spec funds 60,283.09 110.18 60,393.27 
Loans & Note Rec. JC38 11,897.47 11,897.47 
Land . 173,643.00 173,643.00 
Buildings 334,700.00 334,700.00 
Office furn/equipt 12,626.84 12,626.84 
Total Assets 1,034,873.69 3,564.19 1,038,437.88 
Deduct: Obligations (1,901,346.83) (103,052.15) (2,004,398.98) 
Net Assets (866,473.14) (99,487.96) (965,961.10) 
* At cost per IBT Auditor 
List Of Obligations 
Date Description . Date due Amount 
12/94 Loan, International 12/01/2014 1,896,721.18 
12/93 Accrued Salaries, Local 70 Retirement 83,113.78 
12/93 Accrued Salaries, Local 29 Retirement 13,411.52 
12/93 Accrued Sick Leave, Local 29 Retirement 11,152.50 
Schedule B-Other Receipts Amount 
S SAlGS OF SUP POS ei staseeseevasssccdstescnspantnscnaacshuoseatsvocadesobaoboucactboesetssUbaeeasva 1,248.00 
KROES rcatectessdptns ae ore act he whcanmantes givabsbdoioessasvongacebeasdgeseaseeuus cath ote Contec taseeh 616.00 
Interest and dividends ..............::cceseeeeeee gereceessscnsenccncensascansasscosonsosesnscovenne® 103.16 
CFCS ROH CL RGM oo as csaccscsvsanaseoncsiocusnstalscp soedece snows os seep iovsapeechdan atoms eaeteahs 866.33 
BRET AVE IER DCTISCS: dasacscccsccasscsectorsqiaicgescsestouanes cade doeNeccapasssalevesseaapeieass 7.00 
Pet Peiahs WORE CC ORIEN 1255-5 25.2 /22eccbeacaaesathsGoosedoonasvecovabaaausmnsacasen Vacs moneroarte 384.00 
FROHTIU SLANT SIGS SUP PLIES <2 ysdeuceceaccsassnsvsuesuasucnsvecuscuabaees cennstavseseesea saan 4,294.42 
MGDGRSITIDY RCCSANCIEE KL: 555 cvsccosss-0<ccscpicnssdousbocessdcacsuaatavagrtuacvonasts shesse Og O2ose0 
FLAP ENPAY ete ESIGN BUEN Secs siak cccvou co senasccsuyccceccvestoeapkaavadaccennantuySeetoneess;zecedias 541.20 
PUGH resse gateve voce tease ana vsechs vscdi raeenas fobs eoN cy cactaabannqenasenaduunsthahoereasonce eas 13,889.36 
Schedule D-Benefits Paid Amount 
PGHRSIOME sarracc crete EG aioe ca cs cas sa vuaints seaesastavasvecds cwcaanaedapaubkcdqnagabivensadd 11,595.96 
AT SUPATICE=CSPOU 1G 100 -o <27 s2niscacsasacs cecass~viyo<novos-nansestoaammeneavteyasacstiscivglicnnalt 5,824.32 
Insurance-Health & Welfare -.ic..552:.casccs.ssescsesocesosscussevenctcdevesstheessacttecsas 10,620.00 
TOMSUNANA CE NERS go ios ck cess casas aes ccssvacclan oun acsncotced candestwuguoussteseuseaee ne cuseaeetennnel 884.90 
Membership, X-mas ........c.:csscsesseseseeesees we catigs fsc capaeabec eas cols Uaeect OAR Saas 555.00 
TBE ain Sanaa case cacu sons ca docove ise tudsgescotuatinccatovaasstpeatetintceneiboanes sores 29,480.18 
Schedule F-Other Activities Amount 
BGUCAHON ANG PUBLICITY o.c.cctccectesssccctee ececccssustcbcctvevasoescdnsevcccatesibtnescsecs 1,100.16 
SHE WATGS EX DOTISES ccs, ton ccencessascresscclnvetssucesvecnsceatsatstacrtussssuenennsseinensberesete 375.89 
Building Mamtenance 1 asticss. .cvcasshcaacvlcc eos rsstecsde cies toasasensdenecevervausetaatecs 2,036.14 — 
Mortgage and logn Payinents 52-2654 cccsac savas ccvaxsosecetseasesbstsacnssinsosvaaveasboceee 4,625.65 
DIM CT OSE das gasees snucd a padatuctesurbcabaseeeintosababneccnvccdaccnasb tomes sunvenssseGchs natoey sokhesbes 7,920.20 
Barmarkeed Funds; SPA sista pacseas ssaccctselzesalncaccrescncscscestesctesssiveduetsccaccseces 898.20 
COTES, ss saes wi aaa eet iz cose stasis gueiivce quniks coud chesh ca cbasesencdtorse Rectescs id ipo eauaoacenvontcaavens 450.00 
WAN eas cs ccuitecds ccuck odes ea dea vb sncedeinrecaskeesas totes Weazuancntp ot ¥usduceastestsiane $17,406.24 
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Department of Transportation Alcohol 
and Drug Testing Rules for 1995 


By Lloyd Ramos, CEAP 
Acting Director 


The following is an excerpt from the handbook titled “What You Need 
to Know: DOT Alcohol and Drug Rules.” 

This article is written only as a general introduction to the regulations, 
with specific emphasis on alcohol use. Readers interested in more specific 
and complete information on the DOT rules can contact the TAP office for 
_ additional information references. The handbook can be purchased from 
the Teamsters Assistance Program (TAP) office by calling (510) 562-3600. 

The Omnibus Act 

The Omnibus Transportation Employees Testing Act of 1991 requires 
alcohol and drug testing of safety-sensitive employees in the aviation, motor 
carrier, railroad and mass transit industries. In February 1994, the DOT 
published rules mandating anti-drug and alcohol misuse prevention pro- 
grams. 

The rules also expand and supplement existing drug testing of aviation, 
interstate motor carriers, railroad, pipeline, and commercial marine em- 
ployees. The February 1994 rules require implementation beginning on 
Jan. 1, 1995 for larger companies (generally 50 or more safety-sensitive 
employees) and Jan. 1, 1996 for smaller companies. 

What Are The Rules? 

The Federal Highway Administration (FHWA) has issued an alcohol 
and controlled substances rule requiring alcohol and drug testing of driv- 
ers who are required to have a commercial drivers license (CDL). The 
DOT rules include procedures for urine drug testing and breath alcohol 
testing.. 

Who is Affected by These Rules? 

The FHWA rules covers safety-sensitive employees in transportation 
who drive commercial motor vehicles and who: 
ke Hold a commercial drivers license and are a part of a fleet of 50 
or more drivers (smaller fleets must comply on Jan. 1, 1996) 
me Drive vehicles of more than 26,001 GVWR 


& Drive DOT placarded vehicles under hazardous material regula- 
tions 
bi Drive vehicles designed to transport more than 15 passengers, 


including drivers 

What Alcohol Tests Are Required? 

The following alcohol tests are required: 
i Pre-Employment - Conducted before applicants are hired or after 
an offer to hire, but before actually performing safety-sensitive functions 
for the first time. Also required when employees transfer to a safety-sensi- 
tive (Driver) position. 
mc Post-Accident - Conducted after accidents on employees who have 
been cited or a fatality is involved. 
ie Reasonable Suspicion - Conducted when a trained supervisor 
observes behavior or appearance that is characteristic of alcohol misuse. 
Only supervisor’s observation is required. 


a Random - Conducted on a random unannounced basis just be- 
fore, during, or just after performance of safety-sensitive functions. 
| Return-to-duty and Follow-up - Conducted when an individual 


who has violated the prohibited alcohol conduct standards returns to per- 
forming safety-sensitive duties. Follow-up tests are unannounced and at 
least six tests must be conducted in the first 12 months after a driver re- 
turns to duty. Follow-up testing may be extended for up to six months 
following return to duty. 

What Alcohol Use is Prohibited? 

Because alcohol is a legal substance, the rules define a specific prohib- 
ited alcohol-related conduct. Performance of safety-sensitive functions is 
prohibited. 
as While having an alcohol concentration of 0.04 percent or greater 
as indicated by an alcohol breath test. 

While using or possessing alcohol on the job. 

Within four hours after using alcohol. 

When refusing to submit to an alcohol test 

When using alcohol within eight hours after an accident or until 
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SUSPENDED! — (Pictured Above L to R) Local 921 members Richard Erick (with daughter Veronica) Mike Paez and Roy 
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Maxson were among some two dozen Teamsters suspended without explanation following a successful 11-day San Fran- 
cisco newspaper strike in November 1994. Although most have been returned to work, these three remained suspended 
and deprived of their livelihoods as the Northern California Teamster went to press. 


Newspaper dispute smolders; Lantos offers mediation 


Almost three months after the 
successful San Francisco newspaper 
strike ended, smoldering tensions 
could still ignite into another strike. 

There has been little progress in 
the plight of union newspaper work- 
ers since the last issue of the North- 
ern California Teamster. 


Suspensions 


While many of the workers sus- 
pended for their alleged strike ac- 


tivities have returned to work tes 
: ed Sta | 

others have been suspended Congress of the Unit ae 

for arbitrary disciplinary | 3 

reasons often related to 5, 1995 

their alleged failure to keep nga Cirkelis 


up with workloads that were 
drastically increased follow- 
ing the newspaper workers’ 
11-day work stoppage last 
November. 

Immediately after the 
strike, which ended Nov. 12, 
union workers at the San Fran- 
cisco Chronicle, the San Fran- 
cisco Examiner and the San 
Francisco Newspaper Agency 
agreed to a short-term back-to- 
work compromise with relaxed 
scheduling provisions so the 
newspapers could get up and 
running as quickly as possible. 

Management used the agree- 
ment to instead punish the work- 
ers for going out on strike. Par- 
ticularly targeted for revenge were 
some 600 Teamster delivery truck 
drivers and about 300 press opera- 
tors. 






Routes doubled 


Many drivers had their delivery 
routes doubled in size and were 
forced on short notice to work dif- 
ferent shifts in different locations. 
Press workers reported similar 
scheduling abuses. 

Teamsters and Press Workers also 
reported that workers had been dis- 
ciplined without reason. 

Both the unions and management 


_ have filed unfair labor practice 


charges against each other and are 

awaiting a decision from the Na- 

tional Labor Relations Board. 
Ideally, the NLRB would order 


the early settiemé 


| jabor and manag 
Cordially, 

‘Tom Lantos 
Member of Con 





the parties back to the table so that 
further clarification of the back-to- 
work agreement could be negoti- 
ated. 

In the meantime, the stalemate 
continues. 

Andy Cirkelis, secretary-treasurer 
of Teamsters Local 921, which rep- 
resents the delivery drivers, said 
there have been some significant 
developments during the month of 
January that could 





ement 


gress , 





bring the standoff to 
a head in the near future. They in- 
clude: 


Lantos offer 


In early January, Congressman 
Tom Lantos indicated in a letter to 
Cirkelis that he would call all par- 
ties back to Washington D.C. so that 
he could help mediate a settlement. 

“Experience has taught me it is 
much better to quickly and effec- 
tively treat a minor injury, making 
the end result a healing process 
rather than a festering wound,” 
wrote Lantos in a letter reproduced 
in an abbreviated fashion on this 
page. 

At this writing, there was no sign 













that management was willing to 
take Lantos up on his offer. 


Labor Board vacancy 


Crucial to the success of the 
Teamsters’ effort is a decision by the 
National Labor Relations Board. 
Unfortunately, the board is short an 
appointed member because Dennis 
Devaney’s term expired Dec. 16. 

While John Truesdale joined the 
board Dec. 27 in what is de- 
scribed as a recess appointment 
(he will hold office until a new 
member is approved by Con- 
gress) it is unclear if the NLRB 
will want to tackle the San 
Francisco newspaper mess 
with a member who is, in re- 







Dear Mr. Cree: : good news aes ality, not doing much more 
ear tl involY- | than keeping a seat warm for 
[ was pleased es Jabor dispute inv ping 
nt of the !4 







a future member. 







ae 
ing the newspaPet ath was dampened when'| Even when a new mem- 
However, my ©" 4 very sensitive problems | ber comes along, the new 

‘J learned that new an “ ement and the Intef") Republican majority in 
qeveloped betwees MATE Local 921 and | Congress will make it dif- 






ficult for President Clinton 
to nominate a pro-labor 


Hearst resignation 


The resignation of San 
Francisco Examiner edi- 

tor Will Hearst in De- 
| cember increased the 
possibility that the Ex- 
aminer will shut down, 
taking hundreds of jobs down the 
tubes with it. 

The Examiner has been strug- 
gling for a long time. Daily circula- 
tion is believed to be barely above 
100,000 subscribers, and the news- 
paper has offered cut-rate deals to 
try to attract more customers. 

Observers noted that the presence 
of Hearst, the scion of legendary 
newspaper magnate William 
Randolph Hearst, was the only thing 
keeping the Examiner going. 

The Examiner was the first news- 
paper in the Hearst chain of news- 
papers. | 

Now that Will Hearst has re- 
signed, the last sentimental reason - 
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JOINTCOUNCIL7 ® 


Executive Board 


CICK UWI occas scacaop pacchcteaaiepssdasvasveed President 

RODE INI IS ait ccc ecccspsecccrcessiisctesaslavcons Vice President 
SRMDNY FORINGS: sotiyss sks cd axaiysscsyaton oqeiversesceses Secretary-Treasurer 
RO iis siecistatersaacettese piacensecetsctyssts Recording Secretary 
SEAMINS FASO 6 55:ckcceSick capsodscercectchivnstbeeusiese Trustee 

CORSY SAW GE soho sikccessevects Bye cdovaastasbededecece Trustee 

ESV OIOS ois sepeticscctyns de ncagsteasuncordcdnrdestees Trustee 


The February, 1995 Delegates’ meeting will be held February 7, 1995, 
at 399 Fremont Street, San Francisco. 

The March, 1995 Delegates’ meeting will be held March 7, 1995, at 
8055 Collins Drive, Oakland. 

The April, 1995 Delegates’ meeting will be held April 4, 1995, at 1452 
North Fourth Street, San Jose. 


Chuck Mack, President 





Local 15, San Francisco 
Membership meetings are held the fourth Monday of the month, 4 p.m. at 8055 
Collins Drive, Oakland. 

Donald Gergen, President 





Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 Hegenberger 
Road in Oakland. 
NOTE: There will be a Stewards’ breakfast on Sunday, February 26, 1995, 
9 a.m. at Local 70’s Hall. 

Chuck Mack, Secretary Treasurer 





Local 78, Hayward 
Regular membership meetings are held the fourth Monday of each month at 
7:30 p.m. at 492 “C” Street, Hayward. 

Steve Mack, Secretary Treasurer 


Local 85, San Francisco 

The membership meeting will be held on the second Thursday of the month at 8 

p.m., 2660 Newhall Street in San Francisco. Steward’s meeting is an hour prior. 
Van Beane, Secretary Treasurer 


Local 216, South San Francisco 
Membership meetings shall be every second Wednesday, 7 p.m., at 1103 Airport 
Bivd. in South San Francisco. 

David Daneluz, Secretary Treasurer 


Local 278, San Francisco 

The General membership meetings are held every third Tuesday of the month at 

7 p.m. at the Apostleship of the Sea, 399 Fremont Street in San Francisco. 
Jack Bookter, Secretary Treasurer 





Local 287, San Jose 
The membership meetings will be held the second Tuesday of every month at 8 
p.m. at Teamsters Local 287, 1452 North 4th Street in San Jose. 

Raymond R. "Ray" Corrie, Secretary Treasurer 





Local 296, San Jose 
The membership meetings will be held on the fourth Thursday of the month at 7 
p.m., 3275 Stevens Creek Blvd., Suite 322 in San Jose. 

Ralph Torrisi, Secretary Treasurer 


Local 315, Martinez 
Second Wednesday at 8 p.m. at 2727 Alhambra Avenue in Martinez. 
Carolyn Robinson, Secretary Treasurer 


Local 350, San Francisco 
General membership meetings: 


March 9, 1995, 7 p.m.; in San Francisco 
March 22, 1995, 7 p.m., in San Jose 


San Jose-Santa Clara District - NOTE CHANGE: 
Santa Clara Labor Temple 

2102 Almaden Road, Room B 

San Jose, CA 


San Francisco District: 
San Francisco Electricians’ Hall 
55 Fillmore Street 
San Francisco, CA 
Robert Morales, Secretary Treasurer 


Northern California Teamster 


ULLETIN BOARD 


———Vieetings and Notice 


Local 432, Oakland 

The next quarterly general membership meeting will be held on March 14, 1995, 

7 p.m. at 8055 Collins Drive, Oakland. 
. Gilbert Olivera, Secretary Treasurer 





Local 484, San Francisco 
The next general membership meeting will be held on Tuesday, March 14, 1995, 
7 p.m. at the Apostleship of the Sea, 399 Fremont Street, San Francisco. 
NOTE: For members North of the Golden Gate Bridge, the meeting will be held 
on Tuesday, March 21, 1995, at 7 p.m. at Los Robles Lodge, North U.S. Hiway 
101 at Steele Lane, Santa Rosa. 

Jack Hyland, Recording Secretary 





Local 490, Vallejo 
Second Tuesday at 7 p.m. at 445 Nebraska Street in Vallejo. 
Casey Sawyer, Secretary Treasurer 





Local 576, San Jose 
General Membership meeting dates are: 
February 15, 1995 


Meetings will be held at 8 p.m. at Teamsters Local 287’s Hall, 1452 North 4th 
Street, San Jose. 
Stefan Ostrach, Trustee 





Local 624, Santa Rosa 
Office hours: Monday through Thursday-7 a.m. to 4 p.m.; closed for lunch-12 to 
1 p.m.; Friday-7 to 12 Noon. 
Membership meetings are held fourth Thursday at 8 p.m. at Santa Rosa Veterans 
Bldg., 1351 Maple Street in Santa Rosa. 
NOTE: Per the Local 624 Executive Board, anyone wanting to have their 
reinitiation waived must appear before the Executive Board. 

Bob Carr, Secretary Treasurer 





Local 665, Daly City 
NOTE: The membership meeting will be on the fourth Tuesday of the month at 
7 p.m., at 6540 Mission Street in Daly City. 

Ernie Yates, Secretary Treasurer 





Local 853, Oakland 

Membership meetings are held the second Thursday of the month at 8 p.m. 

NOTE: The February Membership meeting will be held at the West Bay office, 

703 South B Street, San Mateo. 

The March Membership meeting will be held at 8055 Collins Drive, Oakland. 
Rome Aloise, Secretary Treasurer 


Local 856, San Francisco 
1995 General Membership meetings: 
Tuesday, January 31, Air Transport Machinist Employees Lodge, 1511 Rollins 
Road, Burlingame 
Tuesday, February 28, Teamsters Local 78 Hall, 492 C St., Hayward 
Tuesday, March 28, Air Transport Machinist Lodge 
Tuesday, April 25, Teamsters Local 78 Hall 
Wednesday, May 31, Air Transport Machinist Lodge 
June, July & August - meetings cancelled 
Tuesday, September 26, Teamsters Local 78 Hall 
Monday, October 30, Air Transport Machinist Lodge 
November, 1995 - Annual Thanksgiving meeting - to be announced 
Tuesday, December 26, meeting cancelled 
All meetings begin at 7:30 p.m. 
Michael McLaughlin, Secretary Treasurer 


Local 890, Salinas 
Second Thursday of each month at 8 p.m. at 207 North Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 

Northern California Soft Drink 

All meetings will be held on Saturdays at 10 a.m. at the offices of Local 896, 
8400 Enterprise Way in Oakland. 

February 25, 1995 

March 25, 1995 


Northern California Anheuser-Busch, Inc., Fairfield 
All meetings will be held at the Senior Center, 318 Merganser Drive, Suisun. 
(Tuesday meetings will begin at 5 p.m. and Sunday meetings will begin at 9:30 
a.m.) 
February 28, 1995 
March 26, 1995 

Ken Mathison, Business Representative 


Local 912, Watsonville 

General membership meetings are held as follows at 163 West Lake Avenue, 
Watsonville. 

Heavy Duty Sales: Third Wednesday at 8 p.m. 


February 1995 





= - 
U.S. cian of Congress 


Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary Treasurer 





Local 921, San Francisco 
General membership meetings: 
Meetings are at | p.m. and 8:30 p.m. in the Auditorium or Library at 450 Harrison 
Street in San Francisco. 
All meetings will be held on the fourth Wednesday of each month, except for 
November and December, or-whenever a special meeting is needed. 
February 22, 1995, March 22, 1995 
Andris Cirkelis, Secretary Treasurer 





Retirees Club 





Local 85 Retiree Club “‘Hitchin’ Post” 
Weekly meeting and luncheon. Thursday - Noon-1:30 p.m. at the Pacific Rod 
and Gun Club, 520 John Muir Drive in San Francisco. 

Elmer Lucy, President 





Local 278 Retiree Club 

Second Wednesday, every three months at 12:30 p.m. at the Granada Cafe, 4753 

Mission Street in San Francisco. Next meeting will be held March 8, 1995. 
Omer Hill, Vice President 





Local 315 Retirees Club 
Local 315’s Retiree Club meets the third Tuesday of every month at 10a.m. at — 
Local 315’s Hall, 2727 Alhambra Avenue in Martinez. 

Dick Fleming, President 





Local 490 Retiree Club 
Local 490 Retiree’s Club meets the second Thursday of every month at 10 a.m. 
at Local 490’s Hall, 445 Nebraska Street, Vallejo. 

J ohn Donahue, President 





Local 856/78 Retiree Club 
February 7, Local 78’s Hall, 492 C Street, Hayward 
March 7, San Mateo Electrician’s Hall, 302 8th Street, San Mateo 
April 4, Local 78’s Hall 
All meetings start at 10 a.m. 
Madge Basuino, President 





Local 921 Retiree Club 
Monthly luncheon; second Tuesday of every month, 12 Noon, Pinch Hit, 6251 
Third Street (at Hollister), San Francisco. 

Vic Sangervasi, Chairman 


Central Coast Retiree Club 
Last Thurs. of each month at Local 890’s office, 207 No. Sanborn Rd, Salinas. 
Don Smith, President 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday at 11 a.m. at 
Local 70’s Auditorium, 70 Hegenberger Road, Oakland. 

Ernie Freitas, President 


North Coast Teamsters Retiree Club 
February 16th - Pot Luck lunch, Noon 
March 16th - Pot Luck lunch, Noon 
April 20 - Pot Luck lunch, Noon 
All meetings and Pot Luck lunches held at Labor Center, 1710 Corby Ave., 
Santa Rosa. 
Don Blair, President 


Sacramento Teamsters Retiree Association 
Meets the last Wednesday of each month at | p.m. in the Labor Center, 2840 El 
Centro Road in Sacramento. Retirees of Joint Council 7 locals who are living in 
the Sacramento area are cordially invited to join and attend the meetings. 

Bob Crandall, President 





Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held the third Thursday, 10:30 a.m. at the Local 287 
Meeting Hall, 1452 North 4th St., San Jose. . 

: Gilbert Garcia, President 


Wine and Spirits Retiree Club 
A letter will be sent out to the members with meeting information. 
Art Royce, President 


Teamsters Retiree Association of Local 137, Eureka, California 
Meeting every second Monday at 2 p.m., Laborer’s Hall, 840 “E” St., Eureka. 
. John Stewart President 
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tested (for employees required to be tested). 

To further safeguard transportation safety, employees who have any al- 
cohol concentration (defined as 0.02 or greater) in their breath, when tested 
just before, during or just.after performing safety-sensitive functions, must 
also be removed from performing such duties for 8 hours or until another 
breath test is administered and the result is less then 0.02. 

Commercial motor vehicle drivers must be removed from driving for at 
least 24 hours. 

What Are The Consequences of Alcohol Misuse? 

Employees who engage in prohibited alcohol conduct must be ‘eimedi: 
ately removed from safety-sensitive functions. Any employee who has en- 
gaged in alcohol misuse and tests positive (0.04 or above) cannot return to 
safety-sensitive duties until they have been evaluated by a substance abuse 
professional and have complied with any treatment recommendations. 

Are Employees Entitled to Rehabilitation? 

Employees who violate the alcohol misuse rules will be referred to a 
substance abuse professional for evaluation. Any treatment or rehabilita- 
tion would be provided in accordance with the employer’s policy or labor/ 
management agreements. 

The employer is not required under these rules to. provide rehabilita- 
tion, pay for treatment or reinstate the employee in his/her safety-sensitive 
position. | 

Any employer who does decide to return an employee to safety-sensitive 
duties must ensure that the employee 

1) has been evaluated by a substance abuse professional; 

2) has complied with any recommended treatment; 

3) has taken a return-to-duty alcohol test (with a result less than 0.02) 
and; 

4) is subject to unannounced follow-up alcohol tests. 

What About Drug Testing?-. 

The drug testing rules issued by FHWA in November 1988, with infer 
amendment, remain in effect. The FHWA’s new controlled substances and 
alcohol testing rule takes effect January 1995 for all drivers of vehicles 
requiring a commercial driver’s license employed or used by large em- 
ployers. 

However, drug testing split samples are required to be collected starting 
Aug. 15, 1994. The drug testing rules cover the same drivers as the alco- 
hol testing rules. The types of test required are: pre-employment; reason- 
able suspicion; post-accident; random; return-to-duty; and follow-up. 

What Drugs Are Tested For? 

All urine specimens are analyzed for the following drugs: 

1) Marijuana (THC metabolite) 

2) Cocaine 

3) Amphetamine 

$) Opiates (including heroine) 

5) Phencyclidine (PCP) 

What Drug Use is Prohibited? 

The drug rules prohibit any unauthorized use of controlled substances. 
Illicit use of drugs by safety-sensitive drivers is prohibited on or off duty. 
The FHWA has some additional rules that prohibit the use of legally pre- 
scribed controlled substances (such as barbiturates, amphetamines, mor- 
phine, etc.) by safety sensitive drivers involved in interstate commerce to 
report any medical use of controlled substances. 

What Service Does TAP Provide? 

TAP counselors have been providing DOT training to union represen- 
tatives, employers and employees since February 1994. The TAP counse- 
lors also provide professional assessment and referral services to its mem- 
ber employees and when covered, their dependents. 

Early detection, care and handling of personal or emotional problems, 
drug abuse or alcoholism are major objectives of the TAP program. 

DOT regulations require that any employee who has tested positive on a 
drug or alcohol test must be referred to a substance abuse professional for 
an evaluation. TAP counselors are qualified substance abuse professionals 
as defined by the DOT regulations and are available to TAP members who 
test positive under the DOT regulations. 

Employees, union representatives and employers are encouraged to call 
the TAP office to determine eligibility for services, schedule appointments 
and to answer any questions related to the DOT regulations at (510) 562- 
3600 or (800) 253-TEAM. TAP office hours are 8 a.m. to 5 p.m., Monday 
through Friday. 
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Local 4382's Bob 
Duncan mourned 


Teamsters Local 432 in Oakland 
is deeply saddened to report the sud- 
den death of former Secretary-Trea- 
surer Robert R. Duncan, who passed 
away Janu- 
ary 1, 1995 
after suffer- 
ing a heart 
attack. 

Duncan 
became a 
Teamster 


years ago 
when he 
joined Local 
302 while 
working for 
Borden’s Dairy. He retired in 1992, 
after serving as an officer of Local 
432 for 15 years. He was a member 
of the local since 1961. 


Bob Duncan 


Survivors 


He is survived by Joyce, his wife 
of more than 36 years; his brother 
Bill Duncan; his sons, Dennis and 
Tim; his daughter-in-law, Shawna 
Duncan; and his grandchildren, 
Cody, Shane and Kristina Duncan. 

Bob will undoubtedly be missed, 
and will be remembered by his 
many, many friends for his dedica- 
tion to Local 432 and also for his 
many contributions to the labor 
movement. ; 

Memorial contribution may be 
sent to: 

American Heart Association 

Contra Costa Chapter 
2151 Salvio 
Concord, CA 94520 





San Francisco topic 
of new Flamm book 


Former Northern California 
Teamster editor Jerry Flamm’s lat- 
est book on San Francisco nostal- 
gia is now available in Bay area 
bookstores. 

“Hometown San Francisco” 
brings to life the city by the Bay from 
1906 through the middle of the cen- 
tury, when it was a wide-open town 
where anything could happen — 
and often did. 

San Francisco Chronicle colum- 
nist Art Hoppe says of the book, 
“This exhaustively researched ac- 
count will prove a delight to old-tim- 
ers and all those interested in San 
Francisco’s exciting history.” 

Like Jerry’s last book, "Good Life 
in Hard Times," which reported on 
life in the city during the Great De- 
pression, “Hometown San Fran- 
includes more than 100 
memorable and rare photographs. 

Among those profiled is Dave 
Flamm, Jerry’s police officer father 
who walked a beat in downtown San 
Francisco during the era featured in 
the book, which is now available at 
local bookstores. 
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DUBE, Richard, Local 15 
FAZIO, William, Local 15 
BAILEY, Granville, Local 70 
BARNES, Newton, Local 70 
BINGMAN, William, Local 70 
BLACK, Ronald, Local 70 
CARTER, Mervyn, Local 70 
CODY, William, Local 70 
FERREIRA, Antonio, Local 70 
MCMULLIN, Edward, Local 70 
MURPHY, Charles, Local 70 
REYES, Thomas, Local 70 
RISSO, Albert, Local 70 
AGUIRRE, Urbano, Local 78 
CHAVEZ, Max, Local 78 
DECKERT, Ollie, Local 78 
FURTADO, Jennie, Local 78 — 
GARZON, Theodore, Local 78 
GAY, George, Local 78 
GREWAL, Sukwart, Local 78 
JASSO, Nieves, Local 78 
KIERAN, Charles D., Local 78 
LOWTHER, Michael, Local 78 
MENDEZ, Ernest, Local 78 
MUDGE, Clifford, Local 78 
PARKS-WELLER, Mary, Local 
78 

TATE, Joe, Local 78 
VALLEJO, Arnold, Local 78 
CLAUDINO, Tony, Local 85 
DENEVI, Tony, Local 85 
GILL, Harold, Local 85 
GONZALES, Robert, Local 85 
GROVERS, William, Local 85 
LACY, James, Local 85 

LANE, Henry, Local 85° 
MANZELLA, Salvatore, Local 85 
PRICE, Eugene, Local 85 
RADEL, Roger, Local 85 
STANICH, Gregory, Local 85 
SWEITZER, Mervin, Local 85 
TRENTACOSTA, Joseph, Local 
85 

WARDA, Stone, Local.85 
POWELL, Khile, Local 216 
MOORE, Tom, Local 278 
BLANCO, Adolph, Local 287 
MYERS, Everett, Local 287 
ROSALES, Felix, Local 287 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


TATE, Jesse, Local 287 
ADDIEGO, Guiseppe, Local 315 
ANNUNZIO, Jospeh, Local 315 
BERTSCHY, Gilbert L., Local 315 
BOLLA, Antonio P., Local 315 
HEAD, Reginald, Local 315 
MALLARD, Rochester, Local 315 
RICHARDSON, Gilbert, Local 
315 

TUNSTALL, Evelyn, Local 315 
VAN KIRK, Stanley, Local 315 
WILLIS, Roland G., Local 315 
WOODRUEF, Ernest, Local 315 


WORKINGER, Kenneth, Local 


315 

ZANARINI, Fred, LocaL 315 
BERRY, William, Local 432 
BLACKBURN, Udell, Local 432 
CARRILLO, Edmund, Local 432 
DUNCAN, Robert, Local 432 
MCDONELL, Glenn, Local 432 
NEWELL, James, Local 432 
POARCH, David, Local 432 
BUTLER, Merle, Local 484 
CAFFERATA, Mario, Local 484 
CALEGARI, Paul, Local 484 
GILMORE, George, Local 484 
HOLTZEN, Fred, Local 484 
RILEY, Oscar, Local 484 
RUANE, Thomas; Local 484 
HAGEDORN, Mercedes, Local 
576 

CARROLL, Kerwin, Local 624 
DIAS, Joseph, Local 624 
ENSIGN, Robert, Local 624 
FLETCHER, Julee, Local 624 
TRUCCO, Maria, Local 624 
WILSON, Keith, Local 624 
ALFARO, Denise, Local 853 
WILLIAMS, R. Bayne, III, Local 
853 

ADLER, Max, Local 856 
DRAYER, Lois, Local 856 
FREITAS, Manuel, Local 856 
HAYES, George, Local 856 
PETROVICH, Carol, Local 856 
TOWER, Jeanne M., Local 856 
WONG, Annie, Local 856 
STANGL, Richard, Local 921 





Kent Wilson Memorial Scholarship 


The Conference of Newspaper 
Unions is establishing a scholarship 
in Labor Studies at San Francisco 
State University in memory of Kent 
Wilson, a Teamster delivery truck 
driver killed while picketing during 
the recent city newspaper strike. 

SFSU Labor Studies Director 
Brenda Cochrane said money is be- 
ing raised for the scholarship and 
discussions are under way concern- 
ing how it will be set up. 

Cochrane said about $10,000 is 
needed in order to establish a viable 
scholarship in memory of Wilson, a 
long-time and dedicated member of 
Teamsters Local 921. 


That amount of money would 
generate a $500 annual scholarship 
through a permanent trust account 
with the SFSU Foundation, which 
would administer the grant at no 
cost to the Labor Studies Program. 

Donations made payable to the 
Kent Wilson Memorial Fund, SFSU 
can be sent to: 

Department of Labor Studies 
San Francisco State University 
1600 Holloway Ave. 

San Francisco, CA 94132. 

Readers of this publication are 
urged to spread the word to other 
unions and their members about the 
Kent Wilson Memorial Scholarship. 
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The gang’s all here — Office staff members who form the back- 
bone of Joint Council 7 Local Unions gathered in San Francisco in 
December to celebrate the holidays. Those present (and who may 
have been captured in the photo to the right) included Cheryl 
Pacheco, Local 70/432; Margaret de la O and Blanca Martinez, Lo- 
cal 70; Ardie Head, Denice Kransky and Darne’ Madson, Local 78; 
Patty Bode-Kunakov and Barbara Moreno, Local 85; Darlene Cart- 
er, Local 216; Pia Bedford and Margaret Saunders, Local 287; Jan 
Johnson, Local 291; Bonnie Gruber and Lorna Zaback, Local 296; 
Marina George, Local 350; Ceil Tumer, Local 484; Marlene Ander- 
son and Arlene Chavez, Local 576; Henrietta Boe and Cathy Jos- 
selyn, Local 853; Pat Chin, Carole Derenale, Jeanette Vecellio and 
Laura Villafane, Local 856; Margaret Smith and Margaret Speer, 
Beeson, Tayer and Bodine; and Jeanette O’Rourke, Joint Council 7. 
Thanks to all for a job well done. 


Newspaper, 
(From Page 5) 


for keeping the Examiner in busi- 
ness is gone. 


Strike committees 


Cirkelis reported that strike com- 
mittees have been reactivated in case 
of resumed conflict with the news- 
papers. The committees have been 
reviewing their performance during 
the last dispute to determine what 
worked and what didn’t. ee 
Cirkelis warned that another | 3 
strike will be a long, drawn-out af- ose 


fair, unlike November’s stoppage, Pictured above, Joint Council 7 President Chuck Mack addresses a December __ Pictured above, Local 921 Secretary-Treasurer Andy Cirkelis, whose union rep- 
which concluded in just 11 days. rally in support of the newspaper workers. resents newspaper delivery drivers, baits a Huffmaster security guard who 


Pictured to the right are photo- filmed the December protest from the roof of the Chronicle/Examiner building. 

graphs taken at two rallies held in 
San Francisco in December during 
which protesters demonstrated sup-. 
port for newspaper workers who had 
been unfairly suspended from their 
jobs. Both rallies drew several hun- 
dred people. 
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Olivera appointed 


JC7 President Chuck Mack re- 
ports that Local 432 Secretary-Trea- 
surer Gil Olivera has been appointed 
to the California Teamsters Public 
Affairs Council Executive Board. 

Olivera fills a vacancy created by _ Pictured above are some of the newspaper workers and their supporters who Pictured above is Local 278 Business Agent Terry McHugh and Kevin, his 11- 
the retirement of Joint Council 7 allied outside the San Francisco Examiner/Chronicle building in December to year-old son, who were on hand for the December newspaper rally in support of 
Trustee LeRoy Salido. support suspended union workers. 3 suspended newspaper workers. 
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She's a Beauty — Pictured above is 

Taylor O'Rourke, queen of her division 

at the recent San Jose Baby Pageant. 

Taylor is the granddaughter of Team- 

sters Local 665 President Rich Rod- Pictured above L to R are Joint Council 7 Trustee Ernie Yates and Local 576 In- — Pictured above, San Francisco Sup. Terence Hallinan addresses the hundreds 
riguez. She's next scheduled tocom- _ ternational Trustee Stefan Ostrach proudly displaying their picket signs at the of demonstrators who turned out to support suspended newspaper delivery driv- 
pete in the state finals in June. December rally for suspended newspaper workers. ers during a December rally in San Francisco. 





